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Kwvotavtivoc Mpipac

OEPMA ZHMEIA, KAT' OIKON N'PA®EIA ka1 EAPEZ EMIXEIPHZEQN

Alaonopd, seueni€ia KAl cUVEEDN TwV VEWV TONWV £PYAOIAC
Konstantinos Grivas

HOT-SPOTS, HOME-OFFICES, and HEAD-QUARTERS:

Dispersion, flexibility and connection of the new workplaces.

Me tnv avBion TOU EUNOPIOU KAl TwV TPANEZWY Katd tov 180 alwva
-0TNV KEVIPIKN Eupwnn apxika Kal katoniv otnv APEPIKN= O TOUEQC
WV ENIXEIPACEWY KAl OpYyaviopwy, Nou dpactnpionolouvial otnv na-
DOXN UMNPECIWY, ONUEIWVEI paydaia avanwuén kar odnyel PE NV
o€1pd tou otnv €EEAIEN TOU 'Ypa®EIakoU Xxwpou'. H Biopnxavikn ena-
vaotaon BAoiotNKE OTO NPOTUMNO TOU CUYKEVIPWIIOKOU, TNV ouvabpol-
on &nAadn peydnou apiBuoU epyazopévwy O €vav PJOVO TONO N Kin-
P10 PUE OTOXO TNV £EOIKOVOUNON KOOTOUG: €101 01 NOAEIC OXESIAZoviay
WOTE Ol BIOUNXAVIEC, 1O YPAMEIQ KAl Ol TONOI £pyaciac va Bpiokovtal
O€ KAMOI1aO anootaon ano UcC ZWVEC KATOIKIAC, wote va diaocpanizetal
kaAUtepn noldotnta zwnc. Ta anoteA€opata twv €nNiAOYwWY QUIWV 10
Biwvoupe onpepa. O HECOC EPYAzZOUEVOC HIac noANng xpeldzetal noAu
XPOVO Y1a va JETaBaivVEl NPOC KAl ano TNV £pyacia, 10 EPYACIAKO NEPI-
BanAov 8&v OUVOEETAlI UE EKEIVO TNC OIKOYEVEIOKNG TOU ZWNCE, EVW Ol
KOIVWVIKOI SEOUOI TO00 HUE TOUC OUVAdEAPOUC Tou otnv S0UAEIG 000
KOl PUE TOUC YEITOVEC £XoUv £€aoBevnoel. AvuBetq, HEXPI 1O YHEOQA TOU
180U aiwva, Epyacia, OIKOYEVEIQ KAl KOIVWVIKN ZwnN guvunnpxav Alyo
noAU KAww ano tnv i81a ote€yn, N touAAdxiotov otouc ISiouc nepiIBan-
AOVIEC XWPOUC, ENITPENOVIAC tnv BaButepn Kal nio 1c0pponn €viaén
INC £pYQOiag otnv Kabnuepivotnta. H texvoAoyia tn¢ NANPOYOPIKNG
WV NUEPWYV pac yetaBannel tnv kataotaon apdnv, EMNITPENOVIAC PAC
WPAa VA OVAKINOOUUE 00a pac ixav AciYel €€ aitiac tou Siaxwpiopou
INC EPYAOCIAC ano tov Kabnuepivo Bio, nou €ixe eniBanel n Biopynxa-
VIKN enavaotaon. O1 vEol tponol taxutatng aviandaync nANpoQopIwy
LETaBAAAOUV TNV NAYKOOUIA YEWYPA®IA TNC OIKOVOUIAC Kal TNC £pya-
ola¢ KaBwcC oI VEOI TONOI €pyaciac yvwpizouv pia diaonopaq, 1000
XPOVIKQ 000 KAl TONIKA, NOU TNV XAPAKINPIZEI N JEYAAN noikiAia: ano
oV opnto unoAoylotn, N TNV KATOIKIa-YPAPEIO, EWC TIC £6PEC TWV
peyanwyv nonuebvikwyv. O1 ToNol Epyaociac kabiotavial eunAaotol, Ka-
aAauBaAvouv THNPA TNC KATOIKIAC N TNC YEITOVIAC KAl JEYAAO HEPOC
TOU KAONUEPIVOU pacg xpovou. KaBwc¢ o tonoc gpyaociac enavanpoo-
Si1opizetal, adAdzEl TQUTOXPOVA KAl O 1PpOnoc¢ opyavwonc ToU XpOovou
UAC, INC KATOIKIAC pacg, adnd Kal twv noAewyv pac.

2E€ MIO EKIEVN avaAuon TOU XAPAKINPA TwV EITIPEIWV KAl TOU AOYOU
oUotaonc touc Katd tnv ekactia tou 1930 o Ronald Coase Siatunw-
OE TNV €1KAO0IA 0TI N CUYKEVIPWON TOU OuvOoAOoU TwV AEITOUPYIWV HIAC
ENIXEIPNONC KATW ano tnv i81a oTteEyn PEIWVE 010 £€AAXIOTO 10 ouvonl-
KO KOOTOC TwVv ouvanddaywyv Kail tng diaxuonc nAanpogopiwv. Kabwc ol
VEEC EMIKOIVWVIEC UPYNAWY TAXUTNTWV MEIWVOUV NEPAITEPW AUIO 10
KOOTOC, MAPEXOUV TAUTOXPOVA OUC EMIXEIPNOEIC tnv duvatotnta va
enwPeANBoUv ano noAdudpIbua tonika NnAaiocia Kal NoIKIAEC ouveOn-
kec. Ta Siktua kal ol ‘EEunvol’ Xxwpol kadiotouv noAU N0 aviaywvi-
OUKEC TIC ouvanAayEC PETQEU noAAanAwyY, YEWYPAPIKA S1ECNAPUE-
VWV OPadwy, Nou oUVEPYAzovial ENAVW OE KANOIO CUYKEKPIMEVO avU-
KEIUEVO.
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1. Ronan and Erwan Bouroullec, 'JOYN', 2002, Ek6ewnpio Vitra, Old Street,
Aovdivo. (dwt. K.lpiBa)

1. Ronan and Erwan Bouroullec, 'JOYN', 2002, Vitra Showroom, Old Street,
London. (Photo by K. Grivas)

Since the 18th century and the flourishing of trading and banking in
central Europe and later in America, the sector of service-offering
enterprises and organisations has grown tremendously, and so has
developed the ‘office-space’. The industrial revolution was based on
a centralised model were large numbers of workers were gathered
in a single location/building for saving cost, and cities were
designed so that industries, offices, and work-places be far from
residential areas, so as to achieve better quality of life. The results
of those we experience today. The average city worker spends hours
for commuting, his work environment is disengaged from his family
life, social bonds between both fellow-workers and neighbours are
feeble. Up to the mid-18th century though, work, family and com-
munity life were, by and large, housed together under the same roof,
or at least around the same grounds, allowing a deeper and more
balanced integration of work into everyday life. Today, communica-
tion technologies change the situation drastically, enabling us, once
again, to regain the losses from the separation of work and living
brought about by the industrial era. New rapid information
exchange alters the global geographies of economy and work and
the new workplaces are distributed in time and place in manifold
ways, from the portable computer, to the home-office, to the head-
quarters of global firms. Our workplaces become flexible; they occu-
py parts of our homes and neighbourhoods and big parts of our
daily time. The workplace is redefined and with it changes the



2€ KAONUEPIVN BAon n zwn Katayiveralr oAoEva Kal NEPICOOTEPO MHE
ouvanAayeC auAwyv NPOTOVIWV KAl UNnPEeciwv -ouvannayec nNou Sev
NPoUNoBEIOUV NAEOV va PPIOKEIAI KAVEIC OE KAMOIO OUYKEKPIUEVO
TONO NPOKEIPEVOU VA EKIEAECTOUV-, APKEI va €ival §1a0UVEESEPEVOC.
H texvondoyia avianokpiOnke taxutata otnv av€ouoa zntnon tnAENI-
KOIVWVIOKWY UMNNPECIWV WOTE va SleukoAuvOoUuv NAYKOOMUIWC Ol
EUNOPIKEC ouvadAayEC ayabwyv Kal unnpeoiwyv. Onwc avapéper o W.
J. Mitchell oto BiBAio tou E-Topia, otnv vEa NAEKIPOVIKN €noxn ‘ta
ayaBa kal ol unnpeciec S10Xetevovial PE VEoUug tponoug [...], €0l
WOTE Ol Napad0OIAKEC YEVVNIPIEC NAOUTOU =N yN, N €pyacia Kal 1o
KEQAAQIO- CUVEVWVOVIAI Kal eviote Eengpviouvial ano NANPOYOPIEC,
Nnou pEouUv taxutata. Kavouv tnv €p@pavion 10U NEPIOCOOTEPO EUEAI-
KIEC MOPPEC NAPAYWYNC, EUNOPIAC Kal 81IAVOUNC Kal, HE tnv NApodo
TOU Xpovou, katapyouUv noAdoug ano touc napadooiakouc NeEPIOPI-
opoUC, NOU ioxuav yia 10 EUNOPIO KAl tnv Blopnxavia, Kadiowwviag
Suvatn tnv S1IaUOPPWON VEWV XWPIKWY CUOXEUOEWV.”” To 1992 o 1pa-
nezitn¢ Walter Wriston® onpeiwve ta €EnG: '"H vEa naykoopia xpnua-
TOOIKOVOUIKN ayopd S€V ouVvIOTA YEWYPAPIKO TONO, Nou 6a pnopoUoe
va EVIONIOEI KAVEIC OTOV Xaptn, anAd npoKeItal yia avw twv 810KOo-
olwv XIA1IG8wV NAEKIPOVIKWY TEPUATIKWY EYKATECTNUEVWY OE aiBou-
OEC XpNUAUOTINPIGKWY ocuvaddaywv anaviaxou otov nAavnin, ouvoe-
SePEVWY PETAEU toucg'. Z1a xpovia nou akodouBnoav tnv cuyypaen
autou tou napaBepatoc n Suvaun twv unoAoylotwy, Nou S1acuvoE-
OnKav yia va §1agopPwoouV TNV NAYKOOUIA VOUIOUATIKN ayopqd, auén-
ONKE HE 1AIYYIWON TAXUINTQ, WOTE TwPa NIa EKATOMMPUPIA unoAoyi-
OwwVv, NEPIAAQUBAVOUEVWY KAl QOPNIWYV, OXNUATIZOUV €va YIYAvuo
SIKTUO ano ONUEIQ KAl TEPUATIKA cuvanddaywy, opIoPEva ano ta onoia
£ival KEVIPIKQ KOl Apa PE otaBepn YEwyYpaAPIKN BEon, anAdad ta nepio-
ootepa Kivoupeva adiakona (24/7) ava tnv upnAio. Zav anotéfeopa
Ol XWPOI EPYAciac €xouv pPetavaoteVoel o€ nepifannovia, nou. Sev
Sounebnkav £ni toUtou, oNwc aEpodpopia Kal oiIdnpodpouIKol otab-
uoi, Nnapaniec ka1 okAPnN, €0UATOPIA, NAPKA KAl KATOIKIEC. Ana€ Kal
unapxel o katanAnAo¢ €€onAiopOC, oNoI0oSNNOTE TONOC PNopPEl du-
VNUKQ VA JHETAUOPPWOEI OE XWPO YPAPEIOU YIA CUVIOUA XPOVIKA S1a-
otnpata. Autd to ‘Bgppad onpeia’ ~tuxaiol XwPo!l NOU NAPEXOUV TOU-
Adxiotov pIa acuppatn ouvéeon pe 1o AIadIKtuo- OUVIOTOUV, EV T€-
AEl, NEPIOCTACIAKOUC XWPOUC ypageiou otnv 8iaBson tou KaBevoc.
Kal kau napandvw: ol Nio NpooPatec £€€AIEEIC TNE KIVNTING TNAEPW-
viag -0l KAptecg internet yia toug ¢opntouc unonoyIoTtEC- NAPEXOUV
N&N tnv Suvatotnta va cuveeBEl KAVEIC UE TO EPYATIAKO ToU NepIBan-
AoV, PUE TOUC OUVASEAPOUC KAl TOUC CUVEPYATEC TOU Kal va avian-
AQOOEl TIC anNapPaitNIeEC NANPOYPOPIEC KUPIOAEKTIKA anod onolodnNnote
ONUEIO Kal KaB' olovénnote xpovo. Exel Eenepaotel, €101, KAl autn n
avaykn va opizovial ‘Bepua onueia’ oug NoAEIC YIA TNV EKTEAEOTN NG
S0UAEIAC TOU YPAPEIOU, YEYOVOC NOU ONMAIVEI O 1O 'Ypa®eio' dev
gival nia €vvola Nou ouvaptatal JE KANOIO CUYKEKPIMEVO XWPO N KIN-
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2. Naoto Fukasawa, £EQTOUIKEUPEVO YPa®EIOKO nepiBaddov yia tnv IDEO Japan,
EkBeon ‘Workspheres’, Mouogio Movigepvacg Texvng, NEa Yopkn 2001

2. Naoto Fukasawa, personalized office environments for IDEQO Japan,
‘Workspheres', MOMA, New York 2001

organization of our time, our homes and our cities.

Ronald Coase, in his extensive analysis on the nature and reason of
existence of firms in the 1930s, suggested, that the gathering of al
the firm's functions and under the same roof minimized the overal
cost of transactions and information circulation. As new high-speec
communications reduce those costs and enable firms to benefit
from multiple local contexts and conditions. Networks and smart
spaces are making transactions among more ad-hoc, geographical-
ly scattered groups of collaborators a lot more competitive.

Everyday life, increasingly fills up with transactions of intangible
products and services, for which there is no need to be anyplace in
particular in order to carry out; you just need to be connected.
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P10, NAPAa pia NoAU NIo EVEAIKIN HOPPN OPYAVWONC NOU €XEl S1aXU-
O€l eviEAWC KAl EVOWHATWOEI otnv KAONUEPIVOTNTA twv NOAEWY Kal
WV noAItwy Touc.

AnNo autn tnv Kataotaon acpanws NPoKUNTOUV oa®n NAEOVEKTNUATA.
Eivar noAu nio eué€ikteg aAAd Kal aviaywVvIoUKEC Ol MOIKIAEC nAE-
KIPOVIKEG S10CUVEECEIC TWV YPAPEIWY KAl TOU NpoownikoU Touc, otav
&€V 1EAOUV UNO XWPIKOUG N XpoviKoUC neplopiopouc, aviiBeta and
EKEIVEG NMOU ioxuav nanidtepa Kai npoUnéBetav tnv GuUOoIKN gyyutnia:
unopouv &€ Kai va avasdiataxBoUv noAU taxUtepa o€ avianokpIion Tu-
X0V HETaBOAWY OTIC OUVONKEC N Touc poptouc. AAAwote, 0 ouvdua-
OMOG NG AUEONG NAEKIPOVIKNG aviaAAayng NnANPOPOPIWY OE Nayko-
OdIa KATHAKA, HE UG SIaQOPEC WPAC HEIAEU S1aPOPWV XWPWV KAl
NNEIPWV, ENITPENEI, EVIOTE, TNV CUUNIEON TOU XpOVOU, NOU analteital
YIO TNV SIEKNEPAIWON NG EPYATIAC YPAPEIOU OSNYWVIAC OTNV avAdel-
€N H1aG VEAG HOPPNG £pYATiag xwpic xpovouc adpdvelac. Ta 81eBVA
OPXITEKTOVIKA YPAYEIQ N 10 YPAPEIQ HEAETWY TWV PNXAVIKWY, YIA Na-
Padelyya, ynopouv va otNOOUV YpaPeia o€ NOAEIC e Siapopd yUpw
OlIG OKIW WPEG Kal va KukAo@opouUv, €101, NAEKIPOVIKA PAKEAOUC
CAD, ava naoa ouypn, kai ' 0An tnv udpoyelo. Katd tov id1o 1pdno
EVaG PEYANOG OYKOG YPAQEIGKNG EPYACiac YNopPEi va ondoel o pi-
KPOTEPQ NAKETQ, 1@ onoia akoAoUBwC Ba Siapoipactolv o€ éva 1Kavo
apiBpo 81aouveeSEUEVWY CUVEPYATWY, NOU pnopoUv va iatnpolv tn
Baon toug onoudnnote kai nou, ev8exopévwe, Ba efunnpetndolyv
akopn KaAUtepa av unodiaipEocouV 10 PHEPOC TNE EPYATIAC, NOU TOUQ
avanoyeEl, OE AKOPN HIKPOTEPA NAKEWD, Nou Oa ta avaBéoouv o€
aAAoUG OUVEPYATEG HE TOUG ONOIOUC TOUC OUVSEEI cupBatikn oxéon.
T€to1a Siktua ypaeiwy, pe tepdotia eEGNAWON OTOV XWPO, UNOoPoUV
va avanaBouv Kai va SIEKNEPAIWOOUV TEPACTIOUC OYKOUC avAAuonc
Kal d1avoung NANPOPOPIWY O XPOVOUC OUVIOUOTEPOUC Napd NotE.
O1 peyanol opyaviouoi Kal ol ENIXEIPNOEIC wPeNoUval ta péyiota and
NV NAykKoOWId KAtavoun NG €pyaciag ypageiou. AlaBétouv e€icou
NV 1IKavotnta va enw@ennBolv and v npowdnon peydAou OYKoU
EPYACIAG OUG XWPEG ME XaunAoUC HIoOoUC epyazopévwy, ONwce gival
WwPAa 0l XWPEG NG Aciag, KaBwe Kal tnv duvatdtnta va npooAdBouv
TOUG KaAUTEPOUG, NMAyKooUiwg, £181koUC Kal oupBoUndouc tou KABe
kAadou, epooov n tonoBeaia kal n €BvikOINta v cuviotoUVv £uno-
610, nAgov. O1 YeEYANEG €taIpeEiec, YE TO va othvouv éva 8§1donapto
SIKIUO YPaPEiwv anoktoUyv, eniong, Kal HeydAn taxytnta Kataypa@nc
WV NAYKOOMIwV TA0EWV Kal anAaywyv, oUtwe WOTE va pnopouv va
avianokpivovial noAduy taxUtepa, va MApéXouv UMNNPECIEC KaAUTEPA
NMPOCAPUOCHEVEG OUG EKAOCTOTE TONIKEC OUVONKEC, va NEPIOCTEAAOUY
TOUG KIVOUVOUG Kal, akopn, va §pdattovidl twv EUKAIPIWY, ONOU Kal
onote epgavizovial. O kKAAS0¢ napaywync AoyIouIKoU cuviotd €va
1ET010 NAPASEIYUa akpaiag §1aonopdc. OpIOUEVEC SIKIUWHEVES €Mi-
XEIPNOEIG NAPAYWYNG AOYIOUIKOU, Nou €86peUouv O€ 1ONouUc ONvoU
Epyaukou duvapikou, enididovial oto Agyopevo ‘bodyshopping’, tnv
egaopanion dnAadn napayyediwv yia tnv napaywyn AoyiopikoU anod
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3. Hella Jongerius, ‘Bed in Business’, anod tnv €kBeon ‘Workspheres’,
Mouoegio Moviépvag Téxvng, Néa Yopkn 2001

3. Hella Jongerius, ‘Bed in Business’, presented in ‘Workspheres/’,
MoMA, New York 2001

Technology has responded very swiftly to the growing demand for
telecommunications that facilitate global trading of goods and serv-
ices. In the new electronic era, as W. J. Mitchell writes in his book E-
Topia ‘goods and services flow in new ways [...], one in which the tra-
ditional generators of wealth -land, labour, and capital- are joined
and sometimes transcended by fast-flowing information. More flex-
ible forms of production, marketing, and distribution emerge, even-
tually eliminating many traditional constraints on location of com-
merce and industry and enabling formation of new spatial pat-
terns’.” In 1992 banker Walter Wriston® wrote: ‘The new world finan-
cial market is not a geographical location to be found on a map but,
rather, more than two hundred thousand electronic monitors in trad-
ing rooms all over the world that are linked together’. In the next
decades since that was written, the computer-force linked to form
the global currency market has grown in astronomical volume: now
millions of computers, including laptops, formulate a vast network
of trading places and terminals, some of them central and rather
geographically stable, but most of them travelling incessantly 24/7
around the globe. The workplaces have been effectively migrated to
non-purpose built environments, such as airports and train stations,
beaches, restaurants, boats, parks, and homes. Given the right
equipment every place can potentially be transformed into an
office-hub for a short period of time. Those ‘hot-spots’ -random
places that at least offer a wireless connection to the Internet- are
in effect ad-hoc office spaces in the disposition of everyone. More



nenAateg, nou Bpiokovial otnv dAAn dkpn tou NAAvAIN, oNotE KAl Npo-
odapBAvoUV TOMNIKA TO EPYATIKO SUVAMIKO HE CUMPBAOEIC £€pYOU YIA VA
g€unnpetnoouv tu¢ napayyeniec. AAddol, naAil, NPwia CuyKpotouv
OMAdeC enayyeApauwy HE UG KAtAAANAeC S€E€10TNTEC OE OIKOVOUIKA
EAKUOTIKOUG TONOUG, KAl Katoniv YAaxvouv va EVIONioouV 1a npoypdu-
Hata €peuvac kal avanwéng AoyiopikoU, nou Ba touc avaBéoel n
naykoopia nedateia. Aadol nddr napdyouv NPoiovia KAtavaAwiikou
AOYIOUIKOU Kal 1a §1aVEPOUV OE YEWYPAPIKA Sidonaptou NeAATeC.

H Katavopn kKal PJEIAVAOTEUON MAYKOOMIWEG TwV XWPWV £PYAOiAC O€
AAAOUG XWPOUC TNG ACTIKNG KAl ISIWTIKAG ZwNG €XEl BOAWOEI, ONWC
NaV QVAUEVOUEVO, 1a 0pIa PETAEU OIKOYEVEIOKNG KAl ENAYYEAPNAUKAC
ZwnG. To akpIBO TiuNUA, NPOKEIPMEVOU VA UNOPEI KAVEIC va ENITEAET TO
KaBnkovia tng Sounei1ag tou anod €va onolodANOTE AAAO ONWPEIO Kal
KaB' olavénnote ouyun tov €EUNNPETE], €ival NwC NPENEI va BPioKe-
al oe em@uaakn €ni 24wpou Bacewc. Ta wpadpia -181aitepa o€ ot
aPpopa TNV OXEON £PYAOIAC KAl OIKOYEVEIOKNC ZWNC- Yivovial noAu
No EVEAIKIO ano 10 yvwoto 9 Pe 5, nou €ixav ouvnOiogl ol nponyou-
LEVEC YEVIEC. H epyaoia SiaxEetal otnv ISIWTIKN ZwnN, KAl iow¢ 6a npé-
NEl va NEPINEVOUNE va oUUBEI Kal 1o avanodo. Ev avuB€oel npog tnv
Blopnxavikn €navaoctacn, Nou nNpowolnoe tov SIaXwPIoOPNO KATOIKIAC
KAl XwPOou €pyaciac, n YnPiakn ENAavactaon T0UC CUYXWVEUEI EK VE-
OU, UE TEPAOCTIO AVIKIUNO OTOV XAPOAKINPO TWV KATOIKIWY KAl TwV
nodewv. O W. J. Mitchell pag €€nyei: ‘[...] npokeItal va yivoupe pap-
UPEC MIOC 0A0EVA aUEOUOAC NOOOTNTAC KAT' OIKOV £pyaciac Kabwg
S1eukoAUvelal anod ta PECA tNG NANPOPOPIKNG KAl PIAC AVIIOTOIXNG
EKPNENC TNC ZNTNONC YIA XWPOUC OTNV KATOIKIQ, NOU va pnopouv va
tnv ¢1Aogevnoouy. Touto &v onpaivel ot Ba yivoupe otnv nAgioPn-
@Ia NAag tINAE-OCUYKOIVWVOUVIEC EPYAZOMEVOI NANPOUC anaoxoAnonc,
KaONAwPEVOI OTO onitl, oUTE Ou Ba ekAEiPYouv 01 NAPad00IaKOi XWPEO!
gpyaociac -186iw¢ 10 YPAPEIa 010 KEVIPA twv noAswv-. Mapd 1o, €ni
SEKAETIEC, ZwNPO evBIAPEPOV va npowbBNBei n €e€EdnAwon tn¢ tnAe-
OUYKOIVWVIAG, Ol EVOEIEEIC paptupoUv NwE KAU TETOI0 €ival pannov
anibavo va cupPei. EKEIVO Opwc, Nou oviwe 6a cupPei, €ival Nwc ta
wpapla epyaociac 6a yivouv noAuv nio eVEAIKIa -10 1810 Kal o1 Siapop-
PWOEIC TWV XWPwWV- evw noAAdoi 6a €ival ekeivol nou 8a poipdzouv
TOV XPOVO T0UC, OE S1APOPEUKEC avanoyiec, HETAEU XwWPwWV £pYAciag
napadooiakou TUNouU, XwWpwv nou, evoow taibevouy, Touc Eunnpe-
TOUV NEPICTAOIAKA KAl NAEKIPOVIKA £EONAIOHEVWY XWPWV E£PYAciag
otnV Katolkia touc.” O1 aAAayEC QUTEC avapEVETal ENIONG va cupBouv
e€aitiac wwv addaywv otnv ocUvBeon tou i81ou Tou €pyatikoU Suvapi-
kKou. Eav aioloéofwviag Bewpnooupe ou Ba avépxovial ouc uPnio-
BaBuec B€0€IC 0AOEVA KAl NEPICOOTEPEC YUVAIKEC KAl OU Ol ouviagl-
ouxol -nAnv §pactnplol=- NAIKIWPEVOI Ba BEANCOUV va CUVEXIOOUV VA
OUVEIOPEPOUV OTNV OIKOVOWIQ, QVAPEVEIQI NWwC TO aitnua via tnv
XaAdpwon TwV XPOVIKWYV Kal XwPIKwV SIaKPICEWY aVAPESA OTOUC
XWPOUC £pyaciac Kal ta nepiBannovia, Nou €ival EVIAYUEVA OE KATOI-
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than that, newer developments in mobile telephony -internet cards
for portable computers- already allow the possibility to connect to
the office environment, colleagues, partners, and exchange neces-
sary information from literally everywhere and at anytime. This has
even transcended the need to have designated '‘hot-spots' around
the cities for office-work. It means that the ‘office’ is not anymore a
concept attached to a certain place or building, but rather a much
more flexible organization totally dispersed and integrated into the
everyday life of the cities and their citizens.

There are, of course, obvious advantages from this situation. These
various sorts of electronic, non place and time-specific, linkages
between offices and their personnel, unlike the ones that previous-
ly existed and were based on physical proximity, are much more
flexible and competitive, and can much more rapidly reformulate
following the changing conditions and pressures. Sometimes, the
combination of instant electronic information exchange in a global
scale, and the time-zone differences between different countries
and continents, enable office-work to be compressed in time and
produce a new form of twenty-four-hour shift work. For example,
International architectural and engineering design firms can, estab-
lish offices in cities approximately eight hours apart, and then elec-
tronically circulate CAD files continually around the glob. In the
same manner, large amounts of office work, can be divided into
smaller pieces and then distributed to a great number of intercon-
nected partners, who may be based in any-place and who may even
find it more efficient to sub-divide their part of work in even small-
er quantities to other sub-contracted partners. Such hugely distrib-
uted office networks are able to deal with enormous loads of infor-
mation analysis and circulation in unprecedented short periods of
time.

Big firms and organizations benefit largely from the global distribu-
tion of office work. They have both the ability to advantage from
passing big work-loads to low-waged countries, like those found in
Asia at the moment, and at the same time being able to hire the best
globally experts and consultants in their field, with location and
nationality being not of a barrier. Big firms, by establishing a dis-
persed office network, can be also very fast in sensing global trends
and changes, so that they can respond a ot more quickly, provide
better localized services, reduce risks, or even take advantage of
opportunities when and where they are offered. The software indus-
try is such an example of extreme dispersal. Some networked-linked
software enterprises at sites of inexpensive labour engage in bo-
dyshopping-obtaining software production contracts from distant
clients, then hiring local contract workforces to fulfil them. Others
put together skilled professional teams at attractive locations, and
then seek software research and development projects from clients
worldwide. Yet others produce consumer software products and dis-
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KIEG, B0 YIVEI 0A0EVa EVIOVOTEPO. ©a onpeIwOel pia al€ouoa avaykn
Yla EVEAIKTO wpdpla anaoxoAnonc Kal yia tonouc, nou va 81eukony-
VOUV TNV OUVEXIZOUEVN EPYACIA PEPIKNG anaoxoAnong atOPwy ana-
OXO0AOUHEVWY UNo tnv 1810tnta tou cupBoulnou N pe ocUpBaon €pyovu.
Exer onpeiwBei, nén, peydAn npoodoc ouc naviaxoU NapoUoec Te-
XVOAOYIEG, EVW ONPAVIIKO HEPOC TNG EPEUVAC APOPA OINV EVOWUATW-
ON TwWV NAEKIPOVIKWY TEXVOAOYIWV HECA OTOV XWPO NG KATOIKIAC. 10
EYYUG HEAAOV N YEON KATOIKIa Ba €ival EQOSIAOPEVN PE EKATOVIASEC
EISIKEUPEVEC NAEKIPOVIKEC OUOKEUEC, Nou Ba SiseukoAUvouv noAAda-
NAEC 8100UVEETEIC PE TOV EEW KOOWO, Kal Ba tpéxouv éva noAu-AEl-
TOUPYIKO OIKIGKO npoypappua, €va anod ta KUPIa OTOIXEIQ TOU Onoiou
0a €ival 01 CUVSECEIC PE TNV £PYACia KAl 10 YPAYPEIO. To yeyovoc Ot
Ol MEPIOCOOIEPEG QMO QAUIEC TIC texvoAoyiec Siapoppwdnkav, kat'
apxag, yia XpNon o10 YPAQEio KaBiotd, €101, EPPAVESTEPN TNV S1AXU-
on tng dgovioAoyiag 1ou ypapeiou oto oniu. Ev 1€AEl, N KAt OIKoV
ZwN Pag, KaBwg Kal 01 KATOIKIEG pag, 6a xpelaotei va eEeAixBoUV via
va avianokpiBouv oug enikeipyeve annayéc. MNépa and npooBeto
XwWPo 60 XPeIaoTOUUE KAU Napandvw PEOCA OTNV KATOIKIQ, WOTE VA
nepiAaBel 1o Kat' oikov YPa®Eio Kal pia NAEIdda AAAwV AEITOUPYIWV
(Ywvia, diaokedaon, eknaideuon KAN). XPEIGZEIQl va OKEPTOUUE, €K
VEOU, TNV ECWIEPIKN UNOSIAIPEDN KAl TNV YEVIKN OpyAvwon TOU O1KIa-
KOU Xwpou Kal xpovou. To va oKEPTOUWPE TNV KAtolKia 1000 oav 8pa-
OTNPIOTNTA KAl KEVIPO EPYACIAG 600 KAl wC KAta@uUylo tNC ISIWTIKNAC
ZWNG OUVIOTA SuVNUKA €va oUVOAO AVIIKPOUOUEVWY EVVOIWY, OPWC
HE NEPIOKEYN KAl NPOYPAUUATIONO (1600 XPOVIKO 000 KAl Xwpotafl-
KO), HMOPOUME va S1EUBETNCOUNE Ta NPAYHATa NPOC OPEAOC AUPOTE-
pwv. Mnopouv va enivonBoulv VEo! TUNOI KATOIKIWY KAl UNopoUpE,
eniong, va &avadoUpe PE AvVAzZWNUPWHEVO 10 €VEIAPEPOV HAC 1a
napadeiypyata ekeiva tou NapenBOvIog, ONou Ol OIKOYEVEIEC TwV Ha-
OTopwV zoUoav Niow N ENAVw ano 10 OIKOYEVEIOKO KAtdotnua n epya-
OtNP10, EVW N 81aKpIoN PETAEU XWPOU EPYACiac KAl Zwvwy, Nou nNpo-
OpPIZOVIAV YIO TNV 0Qaipa ING OIKOYEVEIOKNG ZWNC, OUVIEAEITO WE
XWPIOPO KAta enineda N pe AAAEC tUNOAOYIEC OPIZOVLIAC XWwPOTat-
KNG S1euBetnong. Opoiwg, kai ta lofts twv KaAAItexvwy otnv Eupwnn
Kal tnv AJEPIKN Exouv S€IEEl O, UNO OPIOUEVEC OUVONKEC, N S1aBiw-
ONn KAl n gpyacia 8&v €ival apoiBaiwc anokAgIoTIKA 10 €va tou dAAou,
oute acuuBiBaota npoypdupata HECA OTOV 810 XWPO.

A1QTUNWVOVIAG OPICHEVEG EIKATIEG HEYAAUTEPNC KATUAKAC OXEUKA HE
UG aAAayEG, Nou evEEXETAl va NPOKUYOUV anod TNV CUYXWVEUON TwV
NPOYPAPUATwY Epyaciag Kal 81aBiwong, NopoUpE va S§1anIoTWOOUUE
NwG €Ival EPIKIN N avasdiopydvwon TNEC OIKOVOUIAC TwV HEYAAUTEPWY
OIKIOTIKWV OUYKPOTNUATWY, WOTE autd va €ival o€ B€on va unootnpi-
EOUV HUE SI1AKPITIKOTNTA UG AEITOUPYIEC KAl EEUNNPETNOEIC EVOC ypa-
PEIOU, NOU Ba €xouv avaykn ol €voikol. Onwc, SnAadn, €xouv napa-
oXeBEI NEOXEG uyeiag, Bupwpoi Kal AAAEC eEUNNPETNOEIC, 1A PEYANT
OUYKPOTNUATa SIaPEPIOPATWY Katolkiac 6a pnopoloav, €nionc, va
NapeEXouVv aiBouoceq ouvavinocewv, unadAnAou¢ unodoxnc, €Eeidi-
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tribute them to geographically dispersed customers.

The global distribution and migration of the office-places in other
areas of urban and private life has blurred, as expected, the bound-
aries between family and professional life. The high price for being
able to perform office duties from elsewhere and at anytime con-
venient, is that one is usually stand-by for 24 hours. The patterns
concerning especially the relation between work and family life are
becoming much more flexible than the 9 - 5 scenario, the previous
generations have been attuned to. Work permeates home-life, and
perhaps we might anticipate the opposite. To the contrary of the
industrial revolution that fostered the separation of home and work-
place, the digital revolution is merging them once again, with pro-
found impacts on the character of dwelling places and cities. W.J.
Mitchell says: ‘[...] we will see an increasing amount of electronical-
ly enabled home work, and correspondingly burgeoning demand for
space in the home to accommodate it. This does not mean that the
majority of us will become full-time, stay-at-home telecommuters,
and that traditional workplaces-particular downtown offices-will
simply disappear. Despite decades of interest in the possibility of
telecommuting, there is little evidence that it will take over to such
an extent. But we will certainly see increasingly flexible work sched-
ules and spatial patterns, and many people will divide their time, in
varying proportions, among traditional types of workplaces, ad hoc
work settings that serve while they are on the road, and electroni-
cally equipped home workplaces.” Such changes are also expected
to occur due to the change of the composition of the workforce
itself. If we optimistically assume that more and more women occu-
py high-rank positions, and retired but active elderly members still
want to participate in the economy, it is expected that there will be
an even bigger demand for the loosening of the temporal and spa-
tial distinctions between workplaces and domestic settings. There
will be a growing need for flexible working hours, and also for set-
tings that facilitate continued part-time work as consultants and
contractors.

There is already big progress in ubiquitous technologies and a sig-
nificant amount of research concerns the integration of electronic
technologies into the domestic realm. In the near future the average
home will be embedded with hundreds of sophisticated electronic
devices that can facilitate multiple connections to the outer world
and sustain a multi-functional domestic programme, to which work
and office connections shall be one of the major components. The
fact that most of those technologies were first developed for office
use Is only making more evident the dissipation of office ethics into
the home. Eventually our domestic lives, as well as our homes, will
need to evolve to accommodate forthcoming changes. We will need
more than just additional space inside the home to include home-



KEUPEVO €EO0NAIOHO YPAPEIOU YIA KOIVN XpNON KAN. € QKOUN WEYA-
AUtEPN KAINAKA, n ocuyxpovn nNoAn oPEIAEl va ENAVEEETACE! TUIC NPO-
OEYYIOEIC TNC OTOV AQUOTNPO S1aXWPICUO PETAEU ZwVwY £PYAciac Kal
KAToIKIag. ZuvnBioapue va NICTEVUOUHE OU Ol XWPO!I £pyaciac €nNItEi-
VOUV 10 KUKAOQYOPIAKO, tov B0pufo, tnv pUNAvon Kal, YEVIKWC, TC
aveniBupPNIeC OUVBNKEG, Nou 6a Enpene va anopakpuvoouv ano ug
ZWVEC Katolkiag. Twpa, €QOOOV OtNPIZEwal oUC TNAENIKOIVWVIEC, N
EPYAOIA YPAPEIOU EXEI ANOPANEI OAEC AUIEC TIC APVNUIKEC ENINTWOEIC
o€ noAU YeEYAno NOCOOTO KAl ~NAPEKIOC KAl av KatadeixOei ano pen-
AOVIIKEC EPEUVEC OU N unepBoAikn NAEKIPOPAyvNUKN akuvopBonia
Naipvel tnv B€on tn¢ aneiANg tNG Aatoo@alpIikNG punavong- Gaiveral
Kabonou anibavo va PNOPECOUME Yia AAAn PIa popd va CUYKEPQ-
OOUME TOUC XWPOoUuC gpyaociac kal diaBiwong noAyu otevotepa an’ ot
o10 napenBov. MNa va 1o NoUHE KAl SIAPOPELIKA, Ol OXESIAOUKEC
O1PATNYIKEC TNC Blopynxavikng noAng 6a ynopouoav va avaotpa@ouv
gvOappuvoviag tnv e€andwon katadupdtwy diaBiwoncg/epyaoiac, v
toUtoIC, N avaykn evocg S1axwplopoU PETaEU YPAPEIOU KAl OIKOYEVEI-
OKNG ZWNC ENAVEUPAVIZETIQlI HEOA OUC ISIEC TIC KATOIKIECG, KABWC N
EPYAOIA TwV HEAWV TNC OIKOYEVEIAC OUYKPOTEI 0AOEVA NEPINAOKOLE-
POUC KAl NOIKIAOTEPOUC OXNUATIOKOUC OTOV XPOVO KAl OTOV XWwPO.

TIC CUVENEIEC TNC AKPAIAC KIVNTONOINONG TwV SOUWY TwV ONUEPIVWYV
ENIXEIPNOEWV KAl OIKOVOUIWYV TIC BIWVOUV 0A0EVA EVIOVOTEPA 1000 O
KOIVOTNTEC 000 KAl 10 JHEMOVWHEVA ATOPd. ZUVENEIQ tNG avadidapBpw-
ONC twv oXNPAtwy, Nou SIENOUV TNV ZwN KAl TNV £pyacia, Katandnyel
va €ival n avadidataén otnv onoia UNoOKEIVIal ol SEUTEPEUOUOEC OXE-
OEIC YAC -0I OXECEIC SnAadn peE avBpwnouc Nou PPIOKOUAOTE CUXVA
nazi, anAd PE Toug oNoiouc €V EXOUPE TOO0 OTEVN OUVAYPEIAQ 000 UE
TOUC OIKEIOUC Hac (TIC NPWIEVOUOEC OXETEIC)=-. OI NPO-BIOPUNXAVIKEC
KWHONOAEIC KAl NOAEIC aoPpaAwC OTNPIZoVIav EViova OE SOUEC TETOI-
WV OXECEWV KAl ETEIVAV VA UIC OUYKEVIPWVYOUV TONIKA O€ €ninedo ou-
volkiag n yeitoviag. O1 avBpwnol anoAduBavav HAKpOnpOBECUEC
OXEOEIC TNV WPA TNEG EPYATIAC OTO TONIKO aypoOKINua, tnV €NIXEipnon,
NV €1QIPEIA, TNV TPANEZA, TOV OPYAVIOUO, KOBWC PEYAAEC, ouvnOwc,
OMASEC viOoNniwv npooAauBavoviav ano v 1810 ToNIKN €nIXEipnon,
WOTE Ol OUVASEAPOI EPYAzZOPEVOI NTtAV, €Niong, KAl QiAol, YEITOVEC,
EVW 10 NepIBAnAov tnG £pyaciac £UOIAZE NEPIOCOTEPO HE KOIVWVIKN
N QIAIKN ouvadpoion. ZUc NOAEIC NG BIOPNXAVIKNG ENOXNCE Ol SEUTE-
PeUOUOEC OXETEIC NAPEPEIVAY, ENIONC, KAIpIAC onpaoiacg, addd ntav
noAU nio didonaptec kab' oAn wnv €ktaon tou acukouU lotou. Eni-
nA€ov, onwc Nén €xel eINwBel Kat' enavadnyn, n duvatownta autn
KaB' autn tn¢ aoUKNC dSnuooilac zwng e€aptdtal anod ¢ EUKAIPIEC,
NOU NPOCYPEPOVIAI YIA TNV TUXaia S1aPopPPwWon SEUIEPEUOUCWY OXE-
OEwWV, SIANEPVWVIAC KOIVWVIKEC Kal NoAItIOUIKEC pEBopiouc. Twpa,
OLWC, 1810ITEPQA 010 PHEYANQ AOTIKA KEVIPA TOU NAavntn, N NOIKIAIQ TwV
ENAYYEAPAUKWY NPOodiA Twv avepwnwy, NOU AVAKOUV otnv 1810 KO-
vOTNTa N VEITOVIQ, UNOPEI va KatanAngel, KAl avapeVvEal ou oAoEva

NEPICOOTEPOI AvOpwNoI Ba yvwpizovial Nio evkoda PE avBpwnoucg
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offices and the rest of a wide variety of functions (shopping, enter-
tainment, education, etc.). We need to rethink the internal subdivi-
sion and general organization of domestic space and time. To think
of home as both an activity and work centre and as a refuge for pri-
vate life, is potentially a set of conflicting concepts, but careful con-
sideration and planning (both in time and space) can resolve the sit-
uation for the benefit of both. New housing types may be invented,
and we may, as well, look back with renewed interest at past exam-
ples where artisans' families dwelt behind or above their family
shops, or workshops, and the distinction between workspace and
zones of retreat to family life was resolved by the separation of lev-
els or other horizontal zoning typologies. Similarly, artists' lofts in
both Europe and America have shown that, under certain circum-
stances, living and working are not mutually exclusive and incom-
patible programmes within the same place.

Speculating on a bigger scale on the potential changes created by
the merge of working and living programmes we may see that it is
possible to reorganize the economy of larger housing complexes so
that it can support, in a non-obtrusive way, office functions and faci-
lities for the inhabitants. In a similar fashion to having organized
health clubs, doormen and other facilities, large apartment com-
plexes may also provide conference rooms, receptionists, special-
ized office equipment for common use, etc. In an even bigger scale,
the contemporary city needs to re-examine its approaches to the
rigid separation of work and living zones. We used to think that
workplaces generate traffic, noise, polliution, and generally undesir-
able conditions that should be distanced from the residential
Today, most of office work, being telecommunication based, has got
rid of all the above negative effects, and seems -unless future
research shows that excessive electromagnetic radiation replaces
the threat of air pollution- that it is plausible to believe that we can,
once more, interweave working and living spaces much more tight-
ly than before. To state this otherwise, the planning strategies of the
industrial city could be inverted by encouraging the spread of
live/work dwellings; yet the need for separation between office and
family life reappears within the dwellings themselves, as the work-
Ing patterns of family members become increasingly complicated
and diverse.

Communities and individuals are increasingly feeling the conse-
qguences of the extremely mobilized structures of today's enterpris-
es and economy. The effect of restructuring living and working pat-
terns is eventually one of redistributing our secondary relationships
-those with people we reqularly encounter, but with whom we are
not so closely engaged as in our family (primary) relationships-.
Pre-industrial towns and cities relied heavily upon structures of
such relationships, of course, and tended to concentrate them local-

ly, within neighbourhoods. People enjoyed long-term work relation-
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ano YEWYPAPIKA AnOUAKPUOUEVEC NEPIOXEC AN’ Ol PME TOUC YEITOVEC
T0UG. To paIvOPEVO €xel BaBUTATEG KOIVWVIKEC EMINTWOEIC. ‘SUC Kal-
VOPAVEIG YEITOVIEG TOU EIKOCITEIPAWPOU TNC YNPIAKNC NAEKIPOVIKAC
ENOXNG Ol OXNUATIOKOI Ba petapopPwOBoUV yia dAAN piIa @opd Kal 1o
leNIKO anoténeopa Ba €ival NePINA0Ko.'®

Eite €éxoupe w¢G 0papd pag €va evieAwe §1ao0nNapto SIKIUO XWPWV N
‘NEPIOTACEWV" YPAPEIOU, EITE NPOUPOUUE €vav KAMOIO OUYXPWUOUO
OIKOYEVEIOKNG KAl ENAYYEAPAUKNG ZWNG, Ol VEEC AUTEC OUVONKEC O-
dnyouv Npog AdnAEC EUKAIPIEC -ano TIC ONOIEC OPIOPEVEC €ival 181ai-
1EPA EAKUOTIKEG= EVW, TAUTOXPOVA, EVIEIVOUV TOV QVIAYWVIOHO YIA TC
OIKEIEC EMNIXEIPNOEIC KAl TOUC BeopoUc, NOU OtNpPizovial otnv EVio-
niointa. Opwg U 6a anoyivouv, &v T€AEI, 10 KINPIA YPAPEIWY, NOU
EEPAUE KAMOTE, 1 UANOPPAKIA ‘KEVIPIKA' KAl 1A OTIPN WV EPYAZOME-
VWwV,NMoU ouvwaotizoviav Blactukd yupw ano 1a onpeia tou HeonuBpi-
vou &1aA€iupatog; ©a CUVEXICOUHE va NAIPVOUNE TO QUTOKIVNTIO A TG
OUYKOIVWVIEG YIO va NAUE OT0 YPAPEIO PE TOV €va A UE tov dAAo
1pono N 60 aPXICOUKE va INAE-CUYKOIVWVOUPE and dAna pyépn pe éva
EIKOVIKO ypa®eio; Onoloodnnote pepionadnc oxoAiaotne 6a unéde-
€ OU N Xx0AdpPwOoN NG ENITAKUKNG QNaAitnong va xpnoipgonoloyvial
OUYKEKPIPJEVOI XWPOI, NOU EUVOEI N NANBUVON TwV NAEKIPOVIKWY 8ia-
OUVOEOEWVY, SV Ba QPKETEI YIO va aPavioel 1ouc BeopoUc Kal TIC KOI-
VWVIKEG OUVNBEIEG, NOU NayIwONKaAv KAl EVOWPATWONKaAv otov noAl-
UOMO pag €6w Kal NoAU Kalpod, ONwE €ival N avdykn tnC UOIKAC 81a-
NPOCWNIKNG ENAPNAC 0AV OTOIXEIO KAEISI TNC EPYACIAC KAl TOU ENIXEI-
peiv. EKEIVO, NOU NPoo&oKOUUE, v TEAEI, €ival pia eEEAIEN TOU NEPI-
BAAAOVIOG TOU YPAPEIOU KAl TNC PUOIKAC EEWTEPIKAC TOU EKPAVONC,
dnAadn, autd Kabautd ta KINpla ypaPEeiwv wc 1onol, nou 6a enevdy-
OUV MEPICOOTEPO OTNV KOIVWVIKN §1A0Ttaon tnC £pyaciac, EpOoovV ol
e181Koi dianiotwvouv ot 1o NAoUoI0 KAl Atuno NApe-SWOE OTNV £pya-
ola PEWAEU OUVEPYATWV Kal ouvadéApwv npodyel tnv noidtnta, tnv
SNUIoUPYIKOTNTA Kal TNV Kalvotopia. Epooov o1 nepioodtepec NnANPO-
POPIEG BpioKOvVIal OE YnPIaKn POPPN Kal avd ndoa ouyun 81a0€oi-
HEG on-line, aAAd Kal epOCcoV 01 NEPICOOTEPOI UNAAANAOI YPAPEIOU
HOVipwG &1a6€touy, NAEoV, TOV NPOOWMIKO TOUC POPNTO NAEKIPOVIKO
egonAiopo, dev eival napd €AAxXIOTN N AvAykn va ouvaBpoioEl KAVEIC
ISIWTUKOUG XWPOUG EPYATIAg eVIOG N NEPIE TEPAOTIWY KEVIPIKWY EYKA-
100TA0EWV EQOSIAOUEVWY PE NANBWPA Nopwv. OI XWPOI AUTOi Pno-
pouV va petavaoteloouv, ONwe NEPIypAYPape, otnv oPaipa tnc Katol-
KIag, N tnv dnPooia oQaipa N EKEIVN TwV OUYKOIVWVIWY KAl HEIAPO-
PwV Kal va undapxouv idonaptol avd tnv udpoyeio. AAAIWC, 01 XWPEO!
EPYAOIAG MNOPOUV va HEtapopPwOoUV Ot ‘Oepud ypa®eia N Xxwpi-
opata’, Nnou 8ev €ival HOVIHWG NICTWHEVA OE OUYKEKPIMEVOUC unan-
AnAoug, aAAa ynopouUv va ‘kpatnBolv’, KAtd NEPINtWOoN, KAl va Kata-
AapBavovial cUPPWVa PE TG EKAOTOTE aVAYKEC. Q¢ éva Badud uno-
poupe va doupe autn tnv €€€NIEN oav kaAodexoUpevn anadAayn anod
10 UNEPUETPA NEIBAPXNPEVA YPAPEIO TOU NPWIoU PEpouc tou 2000
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ships at the local farms, businesses, firms, banks, organizations,
and usually large groups of local people were hired in the same local
firm, where fellow-workers were also friends, neighbours, and the
working environment was simultaneously more like a social and
friends’ gathering. In cities of the industrial era, secondary rela-
tionships remained crucial as well, but they were far more scattered
throughout the urban fabric. Furthermore, as many express, the
very possibility of urban public life has depended on opportunities
for accidental formation of secondary relationships across socio-
cultural boundaries. Nowadays, especially in the big urban centres
of the world, the diversity of professional profiles of people belong-
ing to the same community or neighbourhood can be astonishing,
and it Is anticipated that most people will be more acquainted with
persons outside their geographical proximity than with their neigh-
bours. This has a deep social effect. ‘In the emergent twenty-four-
hour neighbourhoods of the digital electronic era, patterns will be
transformed yet again, and the net effect will be complex.'

Whether we envision a totally dispersed network of office-places/
instances, or we tend to the ultimate merge of family and office life,
these new conditions open up unperceivable opportunities -some of
them very attractive indeed- while, at the same time, fire up the
competition for familiar, place-based enterprises and institutions. In
the end, what will become of the office buildings we used to know;
glazed headquarters and the hordes of city-workers mingling toge-
ther hastily around lunch-break spots? Are we going to continue to
commute to the office in one way or another, or we begin to telecom-
mute from other places to a virtual office? A reasonable commenta-
tor would suggest that the loosening of locational imperatives fos-
tered by the multiplication of electronic interconnections will not
wipe out institutions and social habits that have been long estab-
lished and embedded in our culture, such as the need for physical
interpersonal interaction as a key component of work and business.
In the end, what we anticipate is an evolution of the office environ-
ment and its physical outward manifestation, the office buildings
themselves, as places that will invest more on the social aspect of
work, as experts are finding that rich and informal interaction
between working partners and colleagues is promoting quality, cre-
ativity and innovation. Since most information is digital and avail-
able online at any time, and since most office workers now have
their personal portable electronic equipment with them at all times,
there i1s little need to gather private workspaces within or around
central huge resources. These spaces can migrate, as we described,
to the domestic, public, or transportation realm, and disperse glob-
ally. Otherwise, workspaces, can transform into ‘hot-desks or cubi-
cles’ that are not permanently allocated to particular employees but
are reserved and occupied as needed. In some ways, this can be



diwva, Nou annxouoav NPwIOyoveC BIOUNXAVIKEC OPYAVWOEIC Kal,
OIOVEI, OTPAUWIIKEG IEPAPXIKEG SOUEG. To oUOTNUA ‘BEPUWY YPADEI-
wWV' ENITPENEI OTOV OPYAVIOHO VA PEYIOTONOINCEI TNV XPNON TWV £YKQ-
IAOTACEWV TOU KAl NAPEXEI TNV SUvATOINTA 01OV KABE EpYazZOUEVO VA
Epyaotel Ye eveni§ia, XPNOIUONOIWVIAG KEVIPIKEC N ANOPAKPUOUEVEC
EYKATAOTAOEIG OUPPWVA PE TIC AVAYKEC TOU. H JEiwoN twv analtnoe-
WV XWPOU YIO HEHOVWHEVA YPAPEIO €PYAOIAC N XwPiouata €Xel 10
anoteAEONa va ANENEUBEPWVEI IKAVO XWPO, NOU PNOPEI va Siapop-
PwOEI EK VEOU, WOTE va OTeEYAOEl 0AOEVA NIO ANAITNTIKOUC XWPOUC
ouvavinoewv. O1 aiBOUCEC CUVAVINCEWY KAl Ol AVEMIONUOI KOIVWVIKO|
XWPOI ENAUEAvVOVIAl HE EIKOVIKOUG XWPOUC OUVAVINCEWV KAl AOYIOUI-
KO OUYKPOtnonG opadwv. Ev yéEvel, napapével N avaykn yia Xwpouc
NPOCWMIKWY OUVAVINOEWV. MAAI0TA, 01 KOIVWVIKOI QUTOI XWPO! (0WC
katanngouv va anaptizouv tov Baoikd nupnva tou HeAAOVTIKOU Kin-
piou, Nou Ba gival anokKAEIOTIKA QUAYUEVO YIa Ypa®eia, und pia noAd
Mo PEUCTN EVVOIO ANO EKEIVN NOU IOXUE 010 NAPEABOV, noAudUvaua
o€ uynAo BaBuo Kal xapakinpizopeva anod pia dveon, Nou Oa 1a KAVE]
Va JoIAzZouv NEPICOOTEPO PE NEOXECG N KABIOUKA o€ EevoSoxeia, napd
HE QUOTNPA IEPAPXNUEVEG SOUEC, ONWC Ta opadonoinpéva Xwpioua-
ta. Etol, tnv id1a ouyun, Nou 1a HEPOVWHEVA CUCTATIKA TNC SOUAEIAC
YPAPEIOU TEIVOUV VA KATaoToUVv Kivntd Kal Sieonapuéva, eival e€icou
nBavo Ol 1a OT0IXEIQ TOU opadikoU nvelpatoc 8a vivouv 0A0 Kal Nio
noAvtipa kar 6a &1atNnPNooUV TNV CUVSEONH TOUC HE OUYKEKPIUEVOUC
XWPOUC KAl TON0BETIEC.

[Mapopoia anoyn ocuppepizovial kar ol Jeremy Myerson kail Philip
Ross oto npoo@ato BiBAio toug ‘The 21st Century Office'. Eni-
ONUAIVOUV TECOEPIG VEEG BIAKPITEC anAd, €v PEPEI, OUPNINTOUOEC
tUnonoyleq oxedlaouoU YPAPEIGKWY XWPWV: ‘a@pnynuatkn, vouasdi-
KN, KOUPIKN Kal YEITOVIKA'.® H npwin nepiypd®el tnv au€avouevn ni-
£0N, NOU AOKOUV 1a EUNOPIKA ONPATA, KOBWC NAPEICPPEOUV OE KABE
MTUXN TOU XWPOU €pYaciag Kal tng otdonc wwv unaAdnAwyv pEe éva
OUYKEKPIUEVO ‘NBOC' N ‘€1KOVA’ XAPAKINPIOTIKN TOU EPNOPIKOU ONUQa-
10G KOl ZwuKN yia auto. H ‘vopadikn' avagEpetal otnv ouykpotnon
tou dlaonaptou SiIKtUou ypapeiwv. TEAOG, ol AAAEC 8U0 -n ‘KOUPIKA'
Kal N "YEITOVIKN'= KAtaypa@pouv Kat' ouoia tnv onoudaiotnta, nou €Xel
NPOooAABEl E0XATWC N KOIVWVIKN §paoctnplotnta oto nepifdAnov tou
YPAPEIOU. ZTOV TUNO 10U ‘KoUPBIKOU' ypapeiou, pac AEve ol Myerson
Kal RosSs, opiopeva SE60UEVA ONUEIQ OTOV XWPO NAPEXOUV TOUC KO-
BOug yia tnv enIXeipnuaukn §paoctnpiotnta =‘tnv QUOIKN ek&NAwonN
TOU OPYaVvIOHOU O€ €vav 0N0EVA KAl NIO EIKOVIKO KOOUO'- 1ONoucC 6-
MOU TO KATa KAvOova KIVNUKO NPOCWIKO UNOPEI VO CUYKEVIPWOE! via
OUVAVINOEIG, Katdpuon, mentoring kalr 0AeC UC AAAEC OUVAYEIC
teAetoupyieq. O1 OUYYPAPEIC ONUEIWVOUV Ol OTd ‘YEITOVIKG' Yypa®Eia
10 KOIVWVIKO Nape-éwoe 8a evOappuvetal, pandov, napd 6a anobap-
puvetal. aiveral Nw¢ autoU TOU €i80UC 01 XWPOI €XOUV OXESIAOTEI WC
NANPEIG ETAIPIKEG KOIVWVIEG UE EvVa PENEPTOPIO KOIVWV, SNUOCIWY,
NHI=&NUOCIWV KAl ISIWTIKWY XWPWYV, ENICAKNWY KAl QVENICAUWY ZWVWV
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4. Bran Ferrer & Thomas Ritter, ‘Oxnua naykoouiac efepeivnonc MaxiMoa'
ekBeon 'Workspheres’, Mouogio Moviépvac Téxvne, Néa Yookn 2001
(BA. ka1 http://www.maximog.com)

4. Bran rerrer & Thomas Ritter, ‘M
"Workspheres', MOMA, New York 2C
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much space that can be reshaped to accommodate increasii
aemanding meeting facilities. Meeting rooms and informal
spaces are augmented by virtual meeting places and groupware. All

in all, the need for face-to-face meeting spaces remains. In fact,
those social spaces may end up forming the basic core of the future
office-dedicated buildings that are far more fluid than those of the
past, with a high degree of versatility and casual atmosphere, and
00K more like clubs or hotel lounges than strictly hierarchical struc-
tures like cubicle clusters. Therefore, at the same time as the indi-
vidual components of office work are likely to become mobile and
scatteredq, it is equally likely that the group components will become
increasingly valuable and retain their place-specificity.

A sifjmlar view is shared by Jeremy Myerson and Philip Ross in their
recent book ‘The 21st Century Office’. They identify four new, dis-
tinct but overlapping, typologies of office-spaces design: ‘narrative,
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NEA KTHPIA FTPA®EIQN - EAAAAA NEW OFFICE BUILDINGS - GREECE

KQl KOYXWV, NEPIOXWV NoUXwV A NoAUBoUwWY, Nou 0ACEVA NEPICOOTE-
DO KABPEPTIZOUV UC SUVAMPIKEG Kal TIC NOoAUNAOKOINTEG TOU ONUEPI-
voU aotukoU nepiBdAnovioc. MoAAoi Bewpolv Nw¢ autn N NPOCEYYI-
ONn OtoV OXESIAOUO YPAPEIWY UNOOXETAI €va EQIKIO EEEAIKIIKO HOVO-
nau, av Kal gaiveral nwc eAAoxelouv U0 ApVNUKEG NTUXEG OTOV ‘YEI-
tovVIKO' tUno ypageiou, €Gv NPOKEITAl va 10 PAVIAOTIOUME AKOMN KAl
w¢ uAonoloUpevo otnv PJeydAwyv §1a0T1GoEwv Sopun N 1o Peyano Kin-
010, NOU B0 NEPIKAEIEI OT0 EOWTIEPIKO TOU 10 oUVOAOD TNG S1APOPETIKO-
INTac Kal tnG noikiAdtNtag. H npo@avéotepn apvnukn Ntuxn gival ot
noAU ondvia BPioKEl KAVEIC NPAYNATIKA OPAMATIOTEG NEAATEG, NOU VO
eival S1a1eBeIPEVOl KAl va €Xouv TNV nNiotn wote va avandpouv €va
11010 NEipapa o€ PeYAAn KAipaka. Auto kabiotatal akoun Suokono-
1EPO KABWC OI IOXUPEC ENIXEIPNOEIC KAl ETQIPEIEG PpioKOVIAlI OE HIA
aévan pon, anAdzoviac 1I810KINOI0KO KOBEOTWE, ECWIEPIKN OPYAVWON
N pgop®n pPe taxvutnta t€rola, nou S&v NPOPIAIivouv va tnv NApako-
AouBnoouv oUTE N OPXITEKTOVIKN OUTE 0 oXxed1aopoc. Mia t€toia nepi-
NWoN £ival n YEAEIN VIO 10 KEVIPIKA ypageia tng Universal, nou ava-
1£68nke otnv OMA 10 1995 Ka1 katéAn€e 10 1999 avenituxwg (MEXP!
ouyunc) ue tnv napadoxn ano tnv OMA ou n gotiaon ouc oIKodoui-
KEC KOI OPXITEKTOVIKEC NTUXEC Ntav Aiyotepo Bapuvouoa anod tnv ava-
YVWPEION TOU KUPOUC TNG i81aC TNG E1AIPEIAC KAl NWE ‘N APXITEKTOVIKN
S5100£€1e1 NEPIOPICPUEVES SUVATOINIEC NPOKEIYEVOU vaA QVIANOKPIBE!
OlC VEEC NMIECEIC TNEC opyavwong Kal tng aotadeiag’.” To adndo npo-
BAnpa €ival ou o1 OPyaviouoi YE ypageia, Nou npooPBAENOUV OToV
'VEITOVIKO' tUNo -TOUAAXIoToV ONPEPQ- TEIVOUV va anoppopouv 1d
ndvia. Epooov ouxvd Bpiokovial o€ npoaoctia n otnv €€oxn, ol 1810~
KINTEC TOUC €XOUV TNV 1AoN VA 0OpYyavwvouv tnv zwn twv unanAnAwv
touc oto oUvoAod tng, KAUu nou €ival Alyotepo guxapioto an’ ou 6a
@aIvOtav €Kk NPWING OYewC, KABWC N TautotNta NG €raIpeiag 6eono-
zel UNEPPBOAIKA ENAVW O€ 1000 PIKPNG KATHAKAC KOIVOINIEG.

Y10 €yyUC péEAAOV N €EEAIEN TNC PUONC TwV HEYAAWV ENIXEIPNOEWY,
EUNOPIKWY ONPATWY KAl BECUWY, HAzZi HE TNV NPOOSOKWHEVN NPO0SOo
WV TEXVOAOYIWY, EVOEXOUEVWE, VA KATAOTNOOUV EPIKIO YIA TOUG
opyaviopouc YE peyana ypageia va aionoinoouv tg Suvatotnieg tng
KatdAnync kar av€nong Twv PHEPWY TOU UPICTAPEVOU AOTIKOU Kal én-
uoaiou nepiBdnAovioc. Kabwg 6Ao kal NnANBaivouv €KEIVOI NMOU MIE-
ZOUV YIQ TNV avayvwpion tn¢ onoudaidotntag twyv avepwnivwy agiwv
OTNV £pYAOCIA KAl TNV Zwn 010 YPAPEio, KOBwWC 1a otedéxn tng &101KN-
onc avazntoUv tnv SNPIOUPYIKOTNTA KAl TNV KAIVOTOMIA, Ol EIQIPEIEG
6a npoona®noouv va €MITUXOUV €vaV OTEVOTEPO CUYKEPAOUO HE TNV
KaONUEPIVA QOUKN zwn, Nou Ba enitpénel oToug avOpwnoug va &-
XOUV Mio QuoloAoyikn §iadpaon kai pon PEtaEu diapopwv dpaocin-
PIOTATWY, MOU CUMNINTOUV €V 0AWw N €V PEPEI, EVW Ol ETAIPEIEG BA €-
Nnw@eANBoUV and TNV CUPHETOXN TOUCG OTNV ZWA KAl TOV OPUYHO TwV
ouyxpovwy noAewv. O1 a101060€01 Bewpolv NwG, kKat@ nadoca niBavo-
IN1a, 10 HEAAOV TOU YPAPEIOU WC TUNOU KINPiou Ba NPpoKUYE!, APEVOG
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nomadic, nodal and neighbourly’.® The first one describes the
increasing pressure from brands to infiltrate every aspect of their
working premises and employees' attitude with that certain ‘ethos’
or ‘image’ characteristic and vital to the brand. The ‘nomadic’ refers
to the dispersed office network condition. Finally, the last two
-‘nodal’ and ‘neighbourly’- outline, basically, the new importance of
the social play within the office environment. In the ‘nodal’ office
type, Myerson and Ross suggest that fixed points in space provide
hubs for business -‘the physical manifestation of the organization in
an increasingly virtual world'- places in which the often mobile staff
can come together for meetings, training, mentoring and all the
other rituals. The authors suggest that in ‘neighbourly’ offices so-
cial interaction is encouraged rather than frowned on. Such places
are apparently designed as complete corporate societies with a
repertoire of communal, public, semi-public, private spaces, formal
and informal zones and niches, quiet and lively areas, which increas-
ingly mirror the dynamics and complexities of modern urban envi-
ronments. To many, this approach in office-design promises a viable
evolutionary path, but there seem to be, two negative aspects of the
‘neighbourly’ office-type, if we still envision it as being implement-
ed in the form of a mega-structure or big building that encompass-
es all the diversity internally. The most obvious one is that it is
extremely rare to find really committed clients to undertake such an
experiment on a large scale. This becomes even more difficult as
powerful enterprises and firms are in constant flux, changing own-
ership, internal organisation and form so rapidly that architecture
and planning proves too slow to follow. Such a case is the story of
Universal Headquarters, commissioned from OMA in 1995 and
ended in 1999 unsuccessfully (so far), with the acknowledgement by
OMA that focusing on the building and architectural aspects is less
important than thinking about the status of the company itself, and
that ‘architecture is has limited capacity to respond to the new pres-
sures of organization and instability’'.” The other problem is that
office organizations aspiring to the ‘neighbourly’ type -at least
today- tend to be all-consuming. Since they are usually located in
the suburbs or even the countryside, owners tend to organise the
whole lives of their employees, and this is less agreeable than it ini-
tially appears to be, as the identity of the firm is too dominant over
such small-scale communities.

In the near future, perhaps, the evolution of the nature of big enter-
prises, brands and institutions, together with anticipated progress
of technologies may make it possible for big office organisations to
exploit the possibilities of occupying and augmenting parts of exist-
ing urban and public settings. As more and more push for the impor-
tance of human values into the work and office-life, and managers
seek for creative thinking and innovation, companies will try to
achieve closer interweaving with everyday urban life that will allow



ano tnv gugaviaoctn €§igopponnon tng aufavopevne taxutntac Kal
ANOTEAECHATIKOTNTAG TwV £pYaneiwy, Nou Siaxeipizovial tnv NANPO-
POopPIa KAl TNG AVIAYwVIOTIKOTNTAC TNC ayopdc, Kal,a®EEPOU and tov
OT0X0 NG PBENUOTONOINONG TNG €UXAPIOING AvBPWNIVNC ENAPNC KAl
-y1Qti OxI;= SNnpIoupYIKOTNTAC.
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individuals to have more natural interactions and flow between var-
lous overlapping activities, and companies will benefit from partak-
ing of the bustle of modern cities. The optimist probably sees that
the future of the office as a building type will possibly emerge from
an imaginative balancing of the increasing speed and efficiency of
our information handling tools, and the competitiveness of the mar-
ket, on one hand, and on the other, the aims of maximizing enjoyable
human interaction, and -why not?- creativity.
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